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RECOMMENDED ACTION: Staff recommends retaining the Pension 115 Trust Funding Policy as is 
and requesting a reimbursement of $30,148.22 and $32,509.50 from the CEPPT. 
 
DISCUSSION:  
GASB 68 overview:  The Governmental Accounting Standards Board (GASB) Statement No. 68, 
“Accounting and Financial Reporting for Pensions,” went into effect for financial reporting 
periods beginning after June 15, 2014. GASB 68 improves transparency by requiring the 
recognition of the net pension liability on financial statements, reflecting the difference between 
the total pension liability and assets set aside in pension plans.  This ensures stakeholders have a 
clearer understanding of the long-term financial health and sustainability of state and local 
governments. 
 
OVPSD’s Pension Liability:  As of June 2026, the District’s Unfunded Accrued Pension Liability 
(UAL) is $3,497,741:  
 

• Fire Department: $2,854,969 (funding status = 84.4%) 
• Utility & Admin Department: $642,772 (funding status = 91.5%) 

 
Required minimum payments made towards UALs 

• FY 2024-25: $322,609 
• FY 2025-26: $423,425 
• FY 2026-27: $504,974 

 
CalPERS projects a payment for FY 2027-28 of $538,744. This payment is based on investment 
returns of 11.6% in June 2025. The target for CalPERS is 6.8%.  
 
115 Trust (CEPPT): In June 2022, the District opened a Pension 115 Trust with CalPERS, called a 
California Employers’ Pension Prefunding Trust (CEPPT), and contributed $250,000 for the Utility/ 
Admin Department and $100 for the Fire Department. An additional $200,000 was contributed 
to the Fire Department trust in June 2023. 
 
The CEPPT is a special irrevocable trust fund that allows State and local public agencies in 
California that provide a defined benefit pension plan to their employees to pre-fund their 
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pension contributions. A defined benefit plan is prefunded when it is a trust fund for the purpose 
of investing employer payments toward future required pension contributions. The CEPPT 
program receives pre-fund contributions from the District and invests those assets into public 
market securities. The contributions and the investment returns are held in a trust fund 
dedicated exclusively to paying pension benefits owed by the District to its employees.  
 
Pension contributions eligible for reimbursement from the CEPPT include normal cost 
contributions, required minimum unfunded accrued liability (UAL) payments, and additional 
discretionary payments (ADPs).  
 
Staff conducted an annual review of the Pension 115 Trust Fund and attached the Funding Policy 
for Board consideration. The Policy mandates annual reviews and specifies actions for 
contributions or reimbursements when trust fund balances exceed $250,000.  
 
Trust Fund Performance and Status: 

• FY 2026 earnings (net of administration fees)  
o Fire Department: $30,148.22 
o Utility Department: $32,509.50  

 
• Trust Fund Balances (as of FY 2026) 

o Fire Department: $271,080.93. (policy requires action) 
o Utility Trust: $274,263.92. (policy requires action) 

 
For the Fire Trust, staff recommends: 

1. Allocating $30,148.22 as an additional discretionary payment to the UAL to bring it over 
an 85% funded level. The payment will come directly from the Trust.  
 

For the Utility Trust, staff recommends: 
1. Requesting a reimbursement from the trust of $32,509.50 to offset earlier UAL payments. 

 
FISCAL/RESOURCE IMPACTS: Keeping roughly $250,000 invested in the CEPPT will earn 
approximately $17,625 in investment earnings over a year. Investment management fees are 
considered low, with an annual fee of 0.25 percent of assets (e.g. $250 for $100,000 managed) 
 
STRATEGIC PLAN ALIGNMENT:  
Focus Area: Finance | Goal: Maintain excellence in financial management and reporting. 
 
ATTACHMENTS:  Pension 115 Trust Funding Policy (2 pages) 
 
DATE PREPARED:  October 12, 2026  
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